
Date:  13 'n  Aug ust ,  2014

To,
Mr. S Anwar
4-95, Himayath Sagar
Opp:APPol iceAcademy,
Golconda,
Hyderabad - 500 008.

Dear l\,4r. Anwar,
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Sub:  Appointment  as an lndependent  Di rector

I  am p leased to  in form you that  you have been appointed as an Independent
Di rector  a t  ihe board meet ing of  the Company held on 14 '  Novembef ,  2013
which was subsequent ly  approved by the shareholders at  the i r  20 'n  Annual
Genera l  lv leet ing of  the company held on 13tn August ,2014,  in  terms of  the
prov is ions of  the Companies Act ,  2013.

In  th is  regard,  you are requested to  note the fo l lowing;

a)  Your  appointment  is  for  a  per iod of  5  [F ive]  years f rom 13 ' "  August ,  2014
to '1  2 ' "  August ,2019.

b)  By accept ing th is  appointment  you have conf i rmed that  you are ab le to
a l locate suf f ic ient  t ime to  meet  ihe expectat ions of  vour  ro le .

c)  You are a lso requi red to  comply  wi th  the Code for  Independent  Di rectors
as prov ided in  Schedule lV io  the Act  and at tached hereto.

You are ent i t led for  s i t t ing fees of  Rs.20,000/-  per  board meet ing (or  as
may be f ixed by the Board)  You may a lso be re imbursed for  out  o f
pocket  expenses,  i f  any,  incurred as a resul t  o f  your  d i rectorsh ip  or  any
specia l  dut ies on submiss ion of  necessary b i l ls .

You shal l  d ischarge your  dut ies as an Independent  Di rector  in
accordance wi th  ihe Act  and the l \ i lemorandum and Ar t ic les of
Assoc iat ion the Company.  You are expected to  a t tend:

i) Board l\,4eetings
i i )  Commit iee meet ings in  which you are a member
i i i )  Annual  Genera l  Meet ing of  the Company

f)  You are requj red to  d isc lose to  the Company your  in terests  and any
matters which affect your independence.



g) The office you hold as a Director becomes vacanl
c i rcumstances:
i )  due to  d isqual i f icat ions under
ii) vacation of office of directors

the Act;

Act;

i i i) the resignation or removal of an Independent Direct
same manner  as is  prov ided in  sect ions 168 and 169

Role of the Board

The Board's role is to effectively represent, and promote
shareholders wi th  a  v jew to  adding long- term va lue to  the C
Having regard to its role the board directs, and supervises th
the bus iness and af fa i rs  o f  the Company inc lud ing,  in  par t icu l

a) ensuring that the Company's goals are clearly estab
strategies are in place for achieving them;

estab l ish ing po l ic ies for  s t rengthening the per formance
inc lud ing ensur ing that  management  is  proact ive ly  see
business through innovat ion,  in i t ia t ive,  technology,  new
development  o f  i ts  bus iness capi ta l ;

section 164 of the
in cases providedun

b)

d) deciding on whatever steps are necessary to protect
f inanc ia l  pos i t ion and the ab i l i ty  to  meet  i ts  debts  and
when they fa l l  due,  and ensur ing that  such s teps are taken,

c) monitoring the performance of management;

e)  ensur ing that  the Company 's  f inanc ia l  s ta tements are
otherwise conform with law:

f )  ensur ing that  the company adheres to  h igh s tandard
coroo rate behaviou r: and

g)  ensur ing that  the Company has appropr ia te  r isk  mana
compl iance pol ic ies in  p lace.

In the normal course of events, day to day management of t
to  management .

All directors are expected to take decisions objectively in th
Company.  The board as a whole is  co l lect ive ly  responsib le  fbr
the Company. All direclors, whether non-executive or executive,
genera l  legal  responsib i l i t ies .
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GVK.I
Committees of the Board

Current ly ,  the company has the fo l lowing commit tees;

a) Aud it Committee
b)  Nominat ion & Remunerat ion Commit tee
c) Stakeholders Relationsh ip Committee
d)  Corporate Socia l  Responsib i l i ty  Commit tee
e)  Eth ics & Compl iance commit tee

You have been appojnted as a member of  Stakeholders Relat ionship
Committee and Nomination & Remuneration Committee of the Board of
Directors from 14th November 2013.

Board and lndividual Director Evaluation Processes

The per formances of  the board as a whole,  i ts  commit tees and ind iv idual
d i rectors  are evaluated annual ly  in  terms of  the Companies (Appointment  and
Qual i f icat ion of  Di rectors)  Rules,20 '14 as amended f rom t ime to  t ime.  l f ,  in  the
meant ime,  there are any mat ters  which cause you concern about  your  ro le  you
should d iscuss them wi th  the Chai rman of  the board as soon as appropr ia te .

Outside Interests Including Directorships

It is accepted and acknowledged that you may have business interests other
than those of  the Company.  P lease contact  our  company Secretary  as soon as
poss ib le  to  ar range for  your  in terests  as a shareholder ,  d i rector ,  o f f icer  or
trustee of other companies or entities to be entered in the Company's interests
register. The interests register is tabled at each directors' meeting. Please
ensure that  the Company is  kept  in formed of  any changes to  your  in terests  so
that the interests register can be maintained up to date.

Any d i rector  is ,  whi le  ho ld ing of f ice,  a t  l iber ty  to  accept  o ther  board
appointments so Iong as the appointment  is  not  in  conf l ic t  w i th  the Company 's
business and does not materially interfere with their performance as a director
of  the Company.  A l l  o ther  appointments must  f i rs t  be d iscussed wi th  the
Chai rman before be ing accepted.

Development Processes

All directors are expected to remajn current on how to best djscharge their
responsib i l i t ies  as d i rectors  o f  the Company inc lud ing keeping abreast  o f
changes and t rends in  economic,  po l i t ica l ,  soc ia l ,  f inanc ia l  and legal  c l imates
and governance p ractices.
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Directors & Officers lnsurance GVK.I
The Company does have a Directors & Officers insurance policy to cover the
risks, if any, on the claims against, the Directors & Senior Officers of the
Company and its s u bs id iaries/associates for their acts done for and on behalf
o f  the Company and dur ing the course of  bus iness and as a par t  o f  the i r
dut ies/ responsib i l i t ies .

Confidentiality

Al l  in format ion acqui red dur ing your  appointment  is  conf ident ia l  to  the
Company and should not  be d isc losed e i ther  dur ing your  appointment  or
following terminalion (by whatever means) to third parties except as permitted
by law and with prior clearance from the Chairman.

We look forward to your association with us.

Yours s incere ly ,

For GVK Power & lnfrastructure Limited

. r'k--4'-
D r . G V K R e d d y
chairman & Managing Director
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